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Equality Policy including race relations

Who we are

At the Fields Children’s Centre ‘Equality’ is represented through:

· Supporting the development of mutual-respect and self-esteem in all children, staff and members of the community it serves.

· Valuing the diversity within the Centre and promoting positive attitudes and approaches to difference with regards to: gender, transgender status, ethnicity, culture, religion, language, age, ability, sexual orientation, disability and social circumstances.

· Our commitment to promote equality and positive race relations by actively challenging all forms of prejudice and discrimination.

Policy Statement

It is our equality aim at the Fields Children’s Centre to become an integrated Centre where we:

· Welcome children and families from our diverse community and work in partnership with them to develop community cohesion.

· Provide an environment where all our children can flourish and be valued.

· Offer extended services and develop parents and carers involvement in activities and are responsive to their identified needs.

· Ensure that families are supported signposted to Early Help services 

· Pay particular attention to including and increasing the attendance of targeted families by monitoring participation by gender, transgender status, ethnicity, special educational need and background.

· Ensure that all children, staff and parents are aware of procedures, rights and responsibilities in relation to equalities issues.

Responsibilities and roles

All who work in the Centre have a responsibility for promoting equality and inclusion and avoiding unfair discrimination.

Our Governors are responsible for:

· Ensuring the Centre complies with the Equality Act 2010.

· Ensuring this policy and its procedures are followed with regard to the 9 strands of protected characteristics and the public sector equality duties they are: age, disability, ethnicity and race, gender, gender identity and transgender, marriage and civil partnership, pregnancy, maternity and breastfeeding, religion and belief and sexual identity and orientation.

· Attending Equality related training in the Centre. 

The Head of Centre is responsible for:

· Ensuring this policy is readily available and that the Governors, parents, carers and staff know about it and follow its procedures.

· Producing regular information for staff and governors about the policy and how it is working, in addition to providing training for them on the policy.

· Ensuring all staff know their responsibilities with regards to equalities issues and receive training and support in carrying these out.

· Taking appropriate action in cases of harassment and discrimination.

· Ensure all staff follow procedures in cases of racial harassment and that these are recorded on the local authority monitoring records.

All our staff are responsible for:

· Exploring their own views and attitudes to difference and monitoring their practice in relation to this policy.

· Keeping up-to-date with legislation regarding discrimination, and actively engaging with further training and learning opportunities.

· Dealing effectively with, recording and monitoring racist, sexist, homophobic and transphobic incidents and being able to recognise and tackle bias and stereotyping.

· Promoting equality and good community relations.

· Challenging discrimination against anyone for reasons of age, disability, ethnicity and race, gender and transgender, gender inequality, marriage and civil partnership, pregnancy and maternity, religion and belief, sexual identity and orientation and class.

Visitors and contractors are responsible for:

· Knowing and following our Equality Policy

Overseeing equality practice:
Responsibility for overseeing equality practices in the Centre lies with a named member of staff and governor.  Responsibilities include:

· Co-ordinating and monitoring work on equality issues, e.g. reviewing curriculum and staff training.

· Supporting the Senior Management team to deal with and monitor reports of any form of harassment.

· Supporting the Senior Management team to monitor the progress and attainment of vulnerable groups of children.

The persons with additional responsible are Paula Champion and Veronica Baldwin-Smith (ENCO’s), Rikke Waldau (Head of Centre) and Ann Abineri, Valerie Ashton, Dawn Willis, Rebecca Mack and Ruth Holman (Governors).

Admission and Inclusion
Refer to Admissions and SEND policies 

Behaviour

· The Centre promotes positive approaches to difference, fostering respect for people and property. Language and behaviour, which is racist, sexist, homophobic, transphobic or potentially damaging to any minority group, will not be tolerated.

· When dealing with incidents of unacceptable behaviour the Centre recognises that cultural differences need to be considered.

· There is a high expectation of all children with regard to behaviour, and children are encouraged to become independent and take responsibility for their own behaviour.

Record Keeping

· The Fields Children’s Centre completes a standard on line pro forma on which any racial or other significant incidents are recorded.

· The Head of centre and the Chair of Governors are responsible for dealing with racist incidents.  All staff are made aware of procedures and training is made available.  Any incident, however minor, is reported and recorded by the Head of Centre in the incident book and decisions about appropriate action are taken in consultation with relevant staff.  

· Data regarding incidents is collected and submitted to the LEA on annual request.  Information about this procedure is included in the Governors report to parents and in the Head of centre’s report to Governors at least annually.

Teaching and Adult Interaction 

· All children are encouraged to be active participants responsible for their own learning,
· Adults are responsive to child’s different learning styles.

· All our learning environments will be inclusive in which children feel their contributions are valued.

· Teaching styles will be linked to the variety of learning styles that children have children and will include grouping that develops collaboration, enquiry, problem solving and thinking skills.

Curriculum

At the Fields Children’s Centre we follow the Early Years Foundation Stage (EYFS) Curriculum principles and early learning goals to nurture the spiritual, moral, social and cultural development of all children.  

· Resources, activities and displays reflect the experiences and background of all children. We will promote positive attitudes towards diversity and challenge stereotypes in all curriculum areas. 

· Resources and curriculum will be reviewed regularly.

· All children have access to a high quality play-based learning environment that builds on children’s individual starting points and is differentiated appropriately for children:
· With English as an Additional Language

· From minority ethnic groups

· With Special Educational Need

· Social background

· Diversity of family background

· Social events, parental workshops and groups are organised to include, and appeal to, our whole Centre community.  On occasion these will be targeted at minority and marginalized groups.
Recruitment and Retention

It is a Centre aim to ensure our staff team is representative and welcoming of a wide range of people.  This means that when recruiting new staff we will;

· Ensure that our procedures are open and do not discriminate against any section of the community. 

· The Head of Centre and Governing Body Personnel Committee will carry out equal opportunities monitoring of applications.

· Consideration of under-represented groups on the staff team will be taken when placing advertisements and where they are placed.

· Induction of staff includes an introduction to the aims, beliefs and ethos of our Centre with regards to Equalities.

Monitoring and Reviewing 

This policy is supported by an Equality Action Plan (Appendix I) and is linked with the Centre Improvement Plan.

The policy will be regularly monitored and reviewed by staff and Governors to ensure that it is effective in tackling discrimination, promoting access and participation, equality and good relations between different groups, and that it does not disadvantage particular sections of the community.

Any pattern of inequality found as a result our monitoring and review is used to inform future planning and decision-making.

The Head of Centre will provide monitoring information for by the Governing Body.  These will include: school roll and demographics, workforce recruitment, retention and progression, key initiatives, progress against targets and future plans.

Links with the wider community

As a centre we will make links and sign-post to a range of community services. Our Nursery and Day Care provision is used by both local families and those that work in the area. The needs of our immediate catchment are diverse. It is an area that comes in the top 20% on indicators of deprivation and special educational needs. Thus the proportion of families entitled to free school meals is always higher than the national average as is the number of children who have special needs. We welcome families for whom English is an additional language and we always have a significant number of bilingual children accessing our provision. 

The Fields Children’s Centre constantly reviews ways to develop and extend positive links and the involvement of individuals and groups within our catchment area. We also aim to learn more about issues of equality within the local community and how we might plan to address these at or Centre. This may be by inviting in families and community people to share days of celebration or by making sure our menus reflect cultural diversity in their choice of meal. We also look to respond to the needs of defined groups such as families where children have special needs or bilingual families with initiatives like the ESOL group or SEND library. We work alongside a range of community, local authority and health services to meet the needs of individuals and groups and promote social cohesion within our community; this is through our ‘What’s On’ leaflet
Our Vision for a Cohesive Community

Our vision is to be an open and welcoming Centre at the heart of the community where a range of quality services and learning opportunities are accessible, affordable and enjoyable for young children and those who care for them.

In order to achieve a cohesive community, we strive to:

· Promote understanding and engagement between communities

· Encourage all children and families to feel part of the wider community

· Understand the needs and hopes of all our communities

· Tackle discrimination

· Increase life opportunities for all

· Ensure our teaching and curriculum explores and addresses issues of diversity

Links to other school policies: 

This statement is to be considered alongside the following policies: 

· Accessibility Plan

· Inclusion Policy

· Attendance Policy

· Curriculum policy

· Working in partnership with parents policy

· Positive Behaviour Policy

· Play Behaviour Policy

· Employment policy

· Bullying and Harassment policy and procedure

· Equality and Diversity policy for staff

· Recruitment and selection policy

· Performance Management Policy (under review)

· Staff Development Policy 

· Grievance procedure 

· Universal Values Statement
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