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The Fields Children’s Centre
Accessibility and Equality Plan 2018-2020



1. INTRODUCTION 
1.1. The Equality Act 2010 came into force on 1 October 2010. This replaces the Disability Discrimination Act (DDA) and contains changes for schools. The Governing Body retains responsibility for the active promotion for equality of opportunity for all people with disabilities and the new provisions of the Act. A full copy of the Equality Act is available here: www.equalities.gov.uk/equalities_act_2010
1.2 The Fields Children Centre is an integrated, open access centre for children aged 0-5 years, and their families. We have enhanced provision for children with physical and learning disabilities. We have a strong inclusive ethos recognising individual differences. We aim to create a community where all can participate fully and equally. We will ensure that we meet our responsibility towards people with disabilities. 

1.3 The Fields recognises the responsibility of every member of staff to remove barriers to learning for those with disabilities. We acknowledge our key duties toward people with disabilities as: 

· Increasing access to the curriculum.
· Improving the environment of the Centre so all areas are accessible with lifts, ramps and particular furniture, adapted toilets, washing and changing facilities provision.
· Improving the delivery of information to children with disabilities and families which is normally provided in writing for children and families who do not have disabilities. 
· Promoting equality of opportunity for all people with disabilities.
1.4 This policy applies to all people with disabilities and includes children, parents/carers, employees, students and Governors, as well as other members of the wider community that might use the Centre premises for leisure or other activities. 

1.5 The Fields understand the importance of involving people with disabilities in the production of our plan. We aim to engage a wide range of people to help us understand the barriers that people with disabilities face and what can be done to promote equality. 

It is a requirement that the Centre’s Accessibility Plan is resourced, implemented and reviewed and revised as necessary.  Attached is a set of action plans showing how the Centre will address the priorities identified in the plan.

2. DEFINITIONS 
2.1 The Fields has accepted the definition of disability stated in the Equality Act 2010. 

A person with disabilities (child, adult or parent) is someone who has a physical or mental impairment which has a substantial and long-term effect on her or his ability to carry out normal day-to-day activities.

· A physical or mental impairment includes sensory impairments, impairment relating to mental functioning (including learning disabilities) and long term health conditions such as diabetes or epilepsy.
Substantial means more than minor or trivial.
Long term means an impairment that has lasted at least 12 months or is likely to last 12 months or for the rest of the person’s life.

Normal day-to-day activities cover the following categories: mobility, manual dexterity, physical co-ordination, continence, ability to lift carry or otherwise move everyday objects, speech hearing or eyesight, memory or ability to concentrate learn or understand, perception of the risk of physical danger.
3. IDENTIFICATION AND INFORMATION GATHERING
3.1 The Fields is committed to identifying children, parents and staff with disabilities and working  

with them to gather information so that we can prioritise improvements that will promote equality.

3.2 We recognise the need to clearly identify which children may be included in the definition of disability. We will review its methods of collecting information to ensure that a broader range of children and families are covered. 
3.3 The Fields has systems for recording employees and Governors with disabilities.

3.4 The impact on people with disabilities of our current policies and practices will be assessed to ensure that we understand the barriers that are faced and begin to make improvements.

3.5 The Fields analyses data on the achievement of all children.
3.6 The recruitment, development and retention of employees with disabilities will be in accordance with the Personnel Policy of the Centre.
4. ROLES AND RESPONSIBILITIES

4.1 The Governors have prime responsibility for ensuring the Centre meets it duties to actively promote disability equality. They will publish a Disability Equality Scheme and Accessibility Plan which will be reviewed every three years and will report annually on the progress being made.

4.2 The Head of Centre will actively promote disability equality by: 

· Monitoring information from year to year about children with disabilities using established systems and data.
· Liaising effectively and drawing on the expertise of other professionals, parents and children. 

· Promoting positive attitudes

· Encouraging participation in a broad range of activities.
· Eliminating disability related harassment.

4.3 The Senior Leadership Team will actively promote disability equality by:

· Encouraging the participation of people with disabilities in all aspects of Centre life.
· Promoting positive attitudes towards people with disabilities.
· Assessing the impact of all policies and practices within the Centre on people with disabilities.
· Eliminating any unlawful discrimination and disability related harassment
· Collecting, monitoring and tracking information relating to the achievements and participation in Centre life of children with disabilities and families.
4.4 The SENCO (Special Educational Needs Coordinator) and ENCO (Equality Named Coordinator) will actively promote disability equality by:

· Overseeing the day-to-day operation of the Disability Equality Scheme.
· Advising, supporting and training other professionals in the Centre. 

· Liaising with parents and carers and other professionals.
4.5 The Business Manager will actively promote disability equality by:

· Monitoring the impact of resources within the Centre on users with disabilities and ensuring that specific funding for children with disabilities is correctly utilised.

· Evaluating, with the help of staff and students with disabilities, the success of facilities to date.

· Providing health & safety improvements in line with accessibility guidance plans wherever possible.

· Gathering information on the current staff with disabilities and what roles they perform.

· Reviewing employment policies where appropriate to ensure equality.

4.6 Individual staff will actively promote disability equality by:

· Having high expectations of children with disabilities. 
· Reducing barriers to the Early Years Foundation Stage by making reasonable adjustments.
· Increasing the extent to which children with disabilities can participate fully in the EYFS curriculum.
· Improving the delivery of written information to people with disabilities
· Liaising effectively and drawing on the expertise of the SEN team and other professionals.

· Taking steps to meet the needs of people with disabilities.
· Promoting positive images of people with disabilities in the Centre.
The Centre’s Equality Scheme and Accessibility and Equality Plan are available on request. 
5. ACCESS

· The Centre has level access throughout the ground floor with wheelchair accessible doors and openings. 
· Dedicated parking spaces for people with disabilities can be found in front of the main building. 
· Visual Signs: Signage is produced wherever possible to ensure clear, high visibility information for users. Additional signposting is constantly kept under review on a rolling basis to ensure improvements are made where necessary.

· Fire Alarms: The existing fire alarm is audible in all parts of the Centre. 

If you would like to discuss any areas/ issues prior to your visit please contact Rebecca Mack on 01223 518 333. 
Specialist facilities and equipment for the personal care and curriculum areas of children with physical disabilities is provided in the Centre. 
6. THE DISABILITY EQUALITY SCHEME AND ACCESSIBILITY PLAN ACTIONS

6.1 See below.
THE DISABILITY EQUALITY SCHEME AND ACCESSIBILITY PLAN ACTIONS (2018-19)
	
	Actions 
	How 
	Time scales
	Who  is responsible

	1
	1. In view of changes to commissioning arrangements for children’s centre, establish clear systems for identifying children with disabilities and adults connected to the Centre, thereby enabling us to open a dialogue about promoting equality of opportunity.
	a) To ensure that information is gathered regarding disability (registration form, questionnaires, through activities)
	December 2018
	RW

	
	
	b) To maintain databases holding information about children with disabilities, parents (with consent), employees and Governors, ensuring full compliance with GDPR - ongoing
	Jan 2019
	RW

	
	
	c) To analyse obtained information at key points throughout the year and present to Governors
	Present to curriculum committee (Jan, April, Sep), annually to Governing Body (July meeting)
	RW

	2
	To ensure that all policies have regard to the Disability and Equality Act. 
	a) Ensure Committees have regard to the  SEN policy and Policy on Equality (to be evident in Committee minutes) – add quality checking point to standing agenda
	December 2018
	Chairs of Committees 

	3
	To review provision and progress of SEN/D children.
	a) Continue to monitor and track the outcomes for children with SEND and disabilities by referring to Equality & Curriculum committee. 
	November 2018
April 2019
	RH

	
	
	b) Report the participation of children with disabilities and families in Centre life to the Equality & Curriculum committee. Ask this information to be provided by Children’s Centre
	November 2018
April 2019
	RH/ RW

	4
	To improve the physical environment of the Centre and increase the extent to which people with disabilities can take advantage of the facilities.
	a) Determine suitable audit and assign governor to carry out
	April 2019
	RW

	
	
	b) Write action plan for recommended actions
	April 2019
	RW

	
	
	c) Cost and implement actions within given timescale
	April 2018
	RW

	5
	Ensure effective communication for people who require assisted communication within the centre (incl. EAL). 

	a) Update database of how/where translation services can be provided, in view of local authority cuts 
	May  2019
	RW/PC

	
	
	b) Ensure that services are used effectively and efficiently in order to provide families with quality information.  Include in heads end of year report 
	July 2019
	RW
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